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Entry	10	Enrollment	and	Retention	of	Special
Populations
Last	updated:	07/31/2018

Instructions	for	Reporting	Enrollment	and	Retention	Strategies
Describe	the	efforts	the	charter	school	has	made	in	2017-18	toward	meeting	targets	to	attract	and	retain
enrollment	of	students	with	disabilities,	English	language	learners,	and	students	who	are	economically
disadvantaged.	In	addition,	describe	the	school’s	plans	for	meeting	or	making	progress	toward	meeting
its	enrollment	and	retention	targets	in	2018-19.
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Recruitment/Attraction	Efforts	Toward	Meeting	Targets

Describe	Recruitment	Efforts	in	2017-18 Describe	Recruitment	Plans	in	2018-19)

Econom
ically
Disadva
ntaged

BxC	hold	an	open	lottery	and	does	not	give
preference	for	economic	status,	however,
because	of	our	geographic	location	in	the
Bronx,	85%	of	our	students	qualify	for	free	or
reduced	price	lunch.

BxC	will	continue	to	hold	open	houses	at
various	times	throughout	the	year,	attend
kindergarten	recruitment	events	at	local
preschools	and	day	cares	and	distribute
information	about	our	school	broadly	through
District	10.

English
Langua
ge
Learner
s

In	2013-14,	BxC	implemented	a	lottery
preference	for	ELLs.	This	preference	means
that	students	who	are	classified	as	ELL	will
have	a	preference	in	the	lottery	over	those
who	are	not.	In	this	way,	we	continue	to
increase	our	number	of	ELLs	and	move
towards	a	percentage	that	is	comparable	to
that	of	CSD	10	as	a	whole.	All	of	our
recruitment	materials	are	available	in
Spanish	and	English,	our	open	houses	are
always	done	in	both	languages,	and	we	also
offer	Bengali	and	Arabic	translation	when
needed.

We	will	continue	to	do	outreach	to	our
multiple	languages	and	will	work	to	deepen
our	connections	with	the	local	Bengali	and
South	Asian	community.

Student
s	with
Disabilit
ies

BxC	has	made	connections	with	local	special
needs	schools,	including	the	Herbert	Birch
Centers	and	has	also	encouraged	CPSE	to
publicize	the	BxC	lottery	to	families	with
entering	kindergarteners.	The	work	the
Director	of	Student	Support	and	additional
special	education	certified	teachers	is	to
deepen	and	expand	these	connections	and
we	are	confident	that	our	percentage	of
students	with	disabilities	will	continue	to
increase	and	match	the	overall	district
percentage.

Our	Director	of	Student	Support	will	continue
to	be	available	to	consult	with	families	about
the	services	and	mandates	their	child
requires	and	we	will	meet	those	needs.
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Retention	Efforts	Toward	Meeting	Targets

Describe	Retention	Efforts	in	2017-18 Describe	Retention	Plans	in	2018-19)

Econom
ically
Disadva
ntaged

In	addition	to	the	service	and	opportunities
we	offer	our	students,	our	Director	of	Family
Support	works	to	get	to	know	each	family
individually,	build	an	understanding	of	each
family's	strengths	and	needs,	and	plan	for
how	to	meet	that	family's	needs.

In	2018-19,	we	are	adding	the	position	of
Family	Advocate	to	the	Family	Support
department.	This	person's	role	will	be	to
work	with	the	families	with	the	highest	needs
and	match	them	with	the	appropriate
community	services.

English
Langua
ge
Learner
s

In	addition	to	a	full	time	ELL	teacher	who
works	with	students	on	a	push	in	and	pull	out
basis,	we	have	made	an	effort	to	recruit
teachers	who	have	ELL	training.	In	2017-18,
we	formed	a	partnership	with	the	TESOL
certification	program	at	Lehman	College	and
6	of	our	teachers	are	participating	in	that
work.

In	2018-19,	we	are	hiring	an	additional	full
time	ELL	teacher.	We	will	continue	to	deepen
our	partnership	with	the	TESOL	certification
program	at	Lehman	College.	We	are	planning
PD	sessions	focused	on	supporting	ELLs.

Student
s	with
Disabilit
ies

Staffing	to	meet	the	needs	of	special
populations:	Each	year,	the	percentage	of
special	education	certified	teachers	at	BxC
has	increased.	In	the	2017-18	school	year,
every	one	of	our	classrooms	had	one	full
time	certified	special	education	teacher	in
addition	to	a	general	education	teacher.
There	are	an	additional	3	special	education
certified	teachers	on	staff.	We	have	3	full
time	counselors.	We	contracted	speech,
occupational	therapy	and	physical	therapy
services.	BxC	works	closely	with	the	Special
Education	Collaborative	at	the	NYC	Charter
Center,	independent	consultants,	and
Branching	Minds	to	provide	professional
development	for	teachers	and	advocacy	and
other	tools	for	families.	The	Director	of
Student	Support	works	in	conjunction	with
the	Intervention	Coordinator	to	coordinate
these	services.	In	2017-18,	our	Director	of
Family	Support	worked	with	the	Director	of
Student	Support	to	coordinate	a	series	of	IEP
workshops	for	families	aimed	at	helping
them	better	understand	their	child's	needs
and	how	they	are	being	met.

In	2018-19,	we	created	a	new	position,	the
Student	Support	teacher.	Her	work	will	be
two	fold:	1.	to	provide	targeted	instruction
for	kids	with	print	based	disabilities	and	to
support	families	through	the	legal	and
compliance	side	of	the	SpEd	world.


